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BN
The 17th December 2012 _ Y

No. 14-3/2012(CPP-TN—In exercise of the powers conferred by sub-section (1) of Section 26 of the

University Grants Commission Act, 1956 (3 of 1956), the University Grants Commission (UGC) hereby makes
the following Regulations namely -—

R SHORT TITLE, APPLICATION AND COMMENCEMENT:-

(1)  These regulations may be called the UGC (Promotion of Equity in
Higher Educational Institutions) Regulations, 2012. '

(2)  They shall apply to alt the higher educational institutions in India. \

(3)  They shall come into force from the date of their publication in the
Officiat Gazette. '

ra

DEFINITIONS:- in these regulations, uniess the context otherwise requires, - i

(a) “constituent of higher educational institutions” means any authority or 1
person or group of persons or sections of the institutional community |
belonging to the higher educational institutions; ’

(b} “discrimination” means any distinction, exclusion, limitation or preference

which has the purpose or effect of nullifying or impairing equality of treatment
in education and in particutar -

1) of depriving a student or & group of students on the basis of caste, creed
religion, language, ethnicity, gender, disability of access to education of
any type or at any level, .
iy of imposing conditions on any student or group of students which are inh-
compatible with the dignity of human; and i
i) of subjecting to the provision of establishing or maintaining separate
educational systems or institutions for students or groups of students
based on caste, creed, religion, language, ethnicity, gender and !
disabilities. . . !
%
(c) “equity” means a level playing field fof all students in respect of the
entitliement and opportunity for enjoyment of alf legitimate rights.
N
(d)  “harassment”’ means unwanted conduct which is persistent and demeans,
humiliates or creates a hostile and intimidating environment or is calculated to
induce submission by actual or threatened adverse consequences,

(e)  “higher educational institution” means a university within the meaning of
clause {f) of section 2, a College within the meaning of clause (b) of sub-
section (1) of section 12 A and an institution deemed to be a University.
declared under section 3 of the University Grants Commission Act, 1856;

v 430 101D
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‘ragging” means any of the acts as

Commission Regulations on Curbing
Education Institutions, 2009;

define&i under the University Grants
the Menace of Ragging in Higher

(a; ‘unfavourable treatment”
environment, denial of train;

unfavorable probationary r
Deers;

means any adverse changes in the working
ng, and denial of opportunities for advancement,
eports, vexatious grievances and exclusion by

1 victimisation” means any unfavorable treatment of a student on the basis
caste, creed, religion, language, ethnicity, gender and disability.

Higher Educational Institution to take measure against discrimination:-
{1} Every highér educational institution shali take appropriate méésures to -

a} safeguard the interests of the students without any prejudice to their caste.
creed. religion, language, ethnicity, gender and disability.

harassment:

¢l promote equality among students of all sections of the society.

(2 Without prejudice to the directives or. instructions of the Central
(zovernment or the State Govermnments issued from time to time in respect of
Ueatment of students belonging to Scheduléd Castes or the Scheduled
Trihes, no higher educational institution shall discriminate a s

to the Scheduled Castes and the Scheduled fT

nal institution to discriminate

such a student or group of such students, andi take the following measures

namely -

{a) the higher educational institution or constituent of higher educational

istitution shall not discriminate against studenks belonging to the Scheduled
Castes and the Scheduled Tribes in admissions -
“ .

i by breach of the polic
“applicable; - .

" inaceepting application for admission of $ugh students:

i in thetway in which an application is processed:;

w1 in the arrangements made for, or the driteria used in, deciding who
should be offered admission as a studenﬂ;
by withholding or refusing to return ahy document in the form of
certficates of degree. diploma, etc , depbsited with higher educational
institutions by such a student for the purpose of seeking admission,
with a view to inducing or compeliing such a student to pay any fee or

fees in respect of any course or programme of study which he/she
does not intend to pursue; :

y of reservation in admissigns as may be
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(viy by demanding money in excess of that specified in the declared

admission policy; : '

(viiy by denying or limiting access 10 any benefit arising from such
enrolment provided by the higher educational institutions; "

(vii) by treating unfavorably in any way in connection with the student’s

enrolment to a specific standard of class or area of study, training or
instruction.

(by the higher educational institutions or constituent of higher 'educational
institutions shall prohibit all persons and authorities of the higher educational
institutions from harassing or victimizing any student.

() by announcing, verbally or otherwise, in the class, the names of the
castes, tribes, religion or region of the students,

(it by labeling students as reserved category in the class;

(i) by passing derogatory remarks indicating caste, social, regional, racial
or religious background as reason of under-performance in the class;

() by alictling differential time to any student to meet faculty as compared
to other studentsy : '

(v) by keeping any student idle in the !abdratory and not allowing him/her
" to work even if he/she is allowed to enter,

(vi) by earmarking separate seats to any ‘student or a group of students in
the reading hall,

(vii) by following differential freatment to any student regarding issue of
books or joumnals or magazines, etc.

(viii) by treating any student or section of students separately in utilising the
sports facilities on the basis of their caste, creed, region of religion.

-

(¢} The higher educational institution of constituent of higher educational

institution shali not discriminate or allow discrimination in evaluation on the
basis of caste, creed, religion, language, ethnicity, gender and disability -

{1y by not properly evaluating and re-evaluating examination papers of
such students and by giving them less marks, -
ity by delaying declaration of results of any student or section of students;

(d) the higher educationa! institution or constituent of higher educational

institution shall ensure that there is no discrimination against the students on

ihe basis of caste, creed, refigion, lahguage, ethnicity, gender and disability:
oo

® by not giving full information'about thé ?e\lowships related matters;
(1) by withholding or stopping the fellowships meant for students,
E
(e} The higher educational institution or constituent of higher .edgce}tional
institution shall ensure that no student or section of students is discriminated

on the basis of caste, creed, religion, language, ethnicity, gender and disability,
against -

(i) by segregating such students from others in hostel or mess of reading

room of common room or playground of canteen and any other student
amenities including drinking water facilities, etc-

(ii)- by indulgirfg in acts of ragging specifically targeted against such students;

-
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(iit) by doing any thing which disrupts or disturbs the reguiar activities of such
students; '

tiviby any act of financial extortion or forceful expenditure put on such
students; ; :

(v} by not allowing such ‘students to participate in the cuitural programme .or
the sports events;

; the higher educational institution shall promote equaiity among all sections of -

ihe students without-prejudice to their belonging to any social group and for
ihis purpose it shall establish an Equal Opportunity Cell and appoint an Anti-
Discrimination Officer who shall not be below the rank of a Professor in the

case of a University and an Institution deemed to be a University, and not
below the rank of Associate Professor in the case of a college;

the higher educational institution ‘shall prohibil any conduct by any person or
group of persons in the higher educational institution, whether by words
spoken or written or by any act which has the effect of ragging on stydents

]

ythe higher educational institution shali prescribe the procedures and

mechanism, within a period of six months of coming into force of these
reguiations, to deal with and decide any complaint of discrimination, made or
submitted by any student or group of students.and it shall be obligatory on the
part of the higher educational institution to decide such complaints within a
maxtimum period of sixty days from the date of receipt or submission of such

~rarmanlamta:
\‘Olilylatntqr =

the higher educational institution shail take steps to educate the educational
fraternity and public and raise public awareneps on the importance of equality
and overcoming any form of caste based (discrimination and harassment
against students  belonging to the marginalized sections, including SC/ST
students of the society in higher educational institution:

ihe higher educational institutions shall ensufe the strict implementation of all

constitutional provisions and protective mdasures in respect .of students
veionging to SC/ST categories;

the higher educational institution shall uploa | on its website all measures for
elimination of discrimination and punishments for breaching them and the
higher educational institution shali- also upload relevant public awareness

material for prevention of discrimination ddajnst and harassment of any
section of the student. ’

PUNISHMENTS:- (1) Whoever commits any «&ict of discrimination o

harassment as specified in these regulations against any student or section of

students in any higher educational institution, shall be dealt with through the
foliowing procedure, namely:- .

BY en receipt of a written complaint, the: Anti Discrimination Officer shall

initiate follow-up action including prel minary fact finding inquiry, if he
considers necessary:; :

55 en the recommendation of the Anti E%Jiscrimination Officer, the higher

educational institution shall take appropriate follow-up action:

et i = =i a8
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¢) © the competent authority of the higher educational insfitution upon
receipt of the inguiry report shall refer the same to the Anti
‘Discrimination Officer in the case of students for taking appropriate
" action in accordance with the provisions of the Statutes or Ordinances
or Regulations of the higher educational institution or the UGC
Regulations on Ragging and any other Regulations in force; or
d) in case of teachers and non-teaching staff, the competent authority of
the higher educational institution upon receipt of the inquiry report shall
take appropriate action in accordance with the provision of the Statutes
or Ordinances or Regulations of the higher educational institution or
service rules as applicable to higher educational institution.

2. The punishment shall be commensurate with the nature of the
discrimination or harassment.

-~

_INFORMATION ABOUT THE COMPLAINT:- (1) A compiaint about

discrimination or harassment as defined in these reguiattons may be made in

writing by a student or a parent of j student irrespective of whether the

discrimination or harassment is alieged to have taken place within or outside
the higher educational institution. .

2.
discrimination or harassment.

~

3. The compiaint shail be made to the Anti Discrimination Officer.

4. The higher educational institution shall formulate and make public, by

uploading the information on its website, a transparent procedure for filing and
dealing with such complaint.

. APPEAL

Subject to provisions made by higher educational institutions, any person
aggrieved by an order made by the Anti Discrimination Officer may prefer an

appeal against such order within a period of ninety days from the date of the
order to the Head of the higher educational institution.

Provided that the Head of the higher educational institution may entertain an
appeal after the expiry of the said period of ninety days, if he is satisfied that
the appeliant had sufficient cause for not pieferring the appeal within the said
period of ninety days.

AKHILESH GUPTA
Secy.

11—4 1y GU2012

The complaint shall inciude sufficient details of the alleged act.of
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freafaesma aqe™ s
arferge
T2 faeett, 13 STa<T, 2026
Rreafaemey dqa ST (S fRreT St # awar F 99649 Q)
fafra=, 2026
(TITET:1/2026)
. . 1-7/2011(THHE). —I=ITET :

Tfe frata=me star o (FehT) FrafEeneat § 37 9T & ATl o1 a87ag Ug =eio
A o forw srfafas ue gersa T 73T 2;

S F=TT T f9reT {1t 2020 "IUT FHAT UF HHIAL R T Tferen [Horgf sl smemeferer & &9
H ATIAT It g aTreh a8 qiata Trar S e o aft S forer sorrett § 3efa w2 99,

AT Tt FrafEemeas Sae ST 37 forar et § o, 99, S, R, Se0-2 % arhme
T AT fea AT & fAeg 9a9Te & ITa & Ui IdaE &

267 GI/2026 (1)
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ST T AP ta=Ta T TaTT SART 7 3297 39 96T §eT1 § q9qT &l Gae a7 g

e, Tafory, fRrafaener s A (37 forer et & awar % gad7 3q) ==, 2012 %
sredTas g a7 Frafaemer e saranT afafagw, 1956 it &m=T 12 F @2 () & 919 9i5d 91T 26
FT IT-T (1) F @ () T T& ARRAT A1 TN F2d g, Ferafaemer e s uagnT Hetated
i aemar €, st —

1. wfera eftefe, sesaar sfiT s
F. =4 Af==Et &1 9 TraEemeas aqam o (37 1T geam= § q9ar & ga99 gq) b,
2026 (FATTA:1/2026) EHIT |
g, T GG & gAY 3 TreAr /e a7 any g
T, T AfereRTieh T § wehterd it fafSr & waret i

2. 29T

e, qEA, ST, ol T, STH-219 A7 =T & e o2 &9 &9 F Jqgi~a 7 ua g =d S,
TTHTIOTR UF Terforsh &9 7 fU=e av, A € F FHAL a9, QAR o727ar 398 o fohet & off geei

F e IETd T I+ FHAT TAT IF T el & Fagmeawt & 7ed o7 q9dT U GHIEH H qa99
ESLL

3. g
(1) =7 Aty &, st 9% o gasf & srerar suferg 7 2i-
F. st o ReafaErer saEre s sfafaaw, 1956 (1956 #T 3) €

g, "fifST ARE" FT o1 UH =<6 9 ¢ s 78 =7 At % Sasta (et & qafaq a1 2 At
" Frs foraraa g;

T, "STTA-SreTid HETE” T Ao AT A, A Sasiadl ua o e ot & 97 =l ©
fareg Faer I a7 TSI 3 AT I qE9T g

T, AR Fw o frafeEmes sem s atefaaw, 1956 % qea waiva Grafemme sqEe
AT 2,

T, YT T oY g, 7edA, i, o, seg-rame, fRsrmrar av e & Gy v ¥ e uw R of
Raemes F faeg s oft srgfea, SevmEget a1 veraraget srag ar vET wE F1d, 91 98 T2 8
7 iafied afl =ad UaT & ot e, afgeneo, sfaeer a1 qeama o arfeer g et 3297 a1
TATE 7T § GH SHAgT A MSIArE A7 W FAT g A7 Gy w7, G oft faams ar
RagTeant % Tqg I UHT o ST g ST ATHE T THAT % Tiased gil

. "gEarT" & o gy o ATARTL F TANT F G H qTEAT U AGE F g1 § a7 Fagreant F oo
U THTT TTHL FT &4 g

. AT G Fw oref I e S F wE gy afsa afit gl
. "HEAT geaeTsA" T 37 I e TEa g e ud S9ierd U goudTe T
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H. "HHE AAET Fx" T o I freAT Heew g == AfHEEt F qga wnfud F3 g

. "GHRTT TEE" F7 7 37 AT v F forw e e arer foverw g

z. "R # T orf TRy, "igar s g o ateata g

z. "forwraa” &1 oY T AfREwt F @ dewta F gay # v fifgq =t g f v fowrd
afreAfed g

T, "HEIE F W@ # o ferafaemes & e § gerdfa a1 antaeatamm s (S g 8t gHatd),
TTATH IT AR ST2TaT ST AT AT % FARET T E & o Y3 UET o 98419 ¢;

7. "Ig foreAT GETH" @ o 4Ty 2 % W () F AT F fqvd Uk i, T 12 Fi ST-emT
(1) F @< (@) & T * aid UF Agraanad, AT rafaames e T sfaf=aw, 1956 #ir
1T 3 o Tgd AU Aoy (I g a1 JHarael Te9m) ¢,

. "ARATA" T I AT AT ST (BT A fewrEat v e f@RE, 2023 F J74,
THI-T9T 9¢ Fented, g A g;

T, "FHATL" FT 1 TR TEEAT 6 AT T<<h, I SATh g ST 37 19087 TEATH & (o0 FAA &,

. "RAGTE" FT o A, T TaEq, FHATL, T Tae AT 6 Taed, w37 forar deame &1
T T oA €

T, "gr" w7 o Rt off 37 fererr deame & Rt o wreww &, srafq s, g ud e forar
(SASTTA), AT AAATSA o HATLTH F ATHI o0, T ATHIHA g TI AT aTAT AE 8,

g, "ferafEaEmeT” #7 o Far fataas, yidha stferf==m a1 a7 sfefa=s g a1 9 a8 g
7 FHTHT ferafaema g oY s08 VAT ®ils S 6o ot g o gataa rate=mas & awwet
q, ATART ZIRT ATAHIHT F Tga =9 T 977 70 BRTHT % a1 ATdT T2 61 TS 2,5
(2) == fafaai # v g F=i TRATNa 7 it T2 9 915 3T U= S AT HIw AT T 3uad Atafaa,
1897 H TRXATIT g, I o 312 BRI ST HHM: I ATAIH T ATHTT Iuaer ATIAaw, 1897 H, St «ff
furfy 21, 37 forw e oo )

4. TUAT F a4 FT Fa oA

(1) T 37 TOreAT S 7 -

F. HIATH & ILAT T Hqed g,
g, fRagmet F S THar F LT F7 FIA G
T. RRIumat F fAeg 99Ta AT ITHAT FIA TAT IThT AT, TEIET, oH, AT, Jomengar, o a7

TE&IRTaT % QAT & f&T 39 f2ai &t 7eT # forw 3t svearens va e a3
(2) FTE AT 3 Tqrear FeoTe SawTe & AT fF &9 i SIgAfT 81 ST AT IH ASILAIS A1 FAT

(3) Tg FATHIT FTAT TEAT  THE FT FeloF T (o = fafazet &1 fafdad o 21, 3T =9 3297 & 0w
I I T A@LTF TRl il
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5. HTT qqL Fg:

. I I TAT HEATT UF HHT AAEL FHg T w, e w5 @fEa awEt w oo qifaat e

FTAFAT o TATA TFATea T T A€ T@AT; Qeqtore, fE<ii, arariores ue o= g1« § grieef e
TRTHET W& HIAT, TIAT TRHAT § AT Td A s [ATaedl i IeaTigd HeAT gl

Fordt o 7t oY Tl § O0T sTawe & TI1a #3370 7 § &7 979 T 927 Ta1
g, O7 HETE=TeT & 9979 99 g & w14 39 fFafEemes & qaam sEae $w g G S,
IEEEERIERIEREC -4

. % =9 AT F ITeAt it e g AT quTS, s ditear, qfem, Ser yores, sm aw §

FTACT AL-TLHTET A1, TOreTsh qaeal, FHATRAT U ATATTTFT F AT AT TIT1OT FH T

. WHTT a9 3 39 [ATAT % IL9AT 60 IIH 2q ATHT B F TAT T JHAT § FAT G0

T FA & forg gateaa fSrar f&fess dar siesreor e wsg @fee gar e & ar aqe=ag
FLT

. 3 ToreaT eame fit AR aiiwg AT Tt [T A7 werer At S At a2, i % aweagw

& ®T H TFH ST TRE T UF q108 HohTd Ga AT 719 Haem Haft St af=a amaried a9zt
& FHEATOT | TATATAH =1 Bl

. FHE FFEL HF § TFh qHAT 1A gRIT, St 759 G819 @ 51T 3 % HIHES & TG6T Td

TeaTa gadT forwradt i stt= & forw R o

. |9AT G T TST 7 TR R

i HET YHE Tad FeTe 2

i. g foreT HeT ¥ E9 TrRER/as €T 95, 95T F €9 ||

ii. g forerr weTe T Uw wH=TRT (et o srfatiew), wEew w9 H

iv.  SATAETH ATAT L@ ATl AT FHIS 6 af (A 1e, T 6 €7 H|

v. & g g, R a9t Tnaaned § Schedl/ag-aTedwnd Tataiedl #
T o AT 9L AT STuar, fer srataa & =7 7

Vi.  THIE AFGHT g FT GHGTF o e T-Td & 9 H F1F FHTI

. AT F o TOgET o, e, agi=d ST, Sgied SIS ST qigdrat &1 Stafaieea

ZET AR

. TEEAT T AR & a9 HT g, A T STHEAT AT FHHTA T 99 FH1 g
. FRTT AT a9 § F7H FH I G G5F R, ST T 6 [orT Tl (Few), e stegey e gir

g o st s ey, = i gt afaf st sttt seat ®, e 6 7gH J e
ATHAT G2 ¥ TS FTATS 00 TV Fwty, Sed 39 g o7 afafaat 1 99 70 qmar off anfas
BT, ST oM 6 FoReT ster Tt a7 adem ® ] oY o1 1A & dga aTted #f 1% 2|

10. THTT AT % F [AHered T g
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11.

12.

13.

F. g T0&T GEATH § HHET & GHY € F FHAT U TH AGEL GATHT FHIAT S ATHTSTR
THTALT AT

g, g, freror ue A7-foreror FH=TRAT F = THaT T GFGT AT ST qTT EF TSI AT T0m
FT AT FIATI

T. At amieE guie & o9 are S & T GAiiE qare AT TEE sqaaihd daei &
e % forw ek araTied =7 & et araraeer ST

et 1 araTiord TaTe % I daaaefier = F T FAT

THTST o =T a3 | Gatad SARRAT AT STAT 6 UGl GgrEar HLAT|

ot ot Sawre FF wear #1 wiaeed F3 arer Tifeq =afn & Traere § T

AT €9 F AT a9 % FdT97 g AT U FIAHAT F 12T AT, q7T & THT-TH7T

U ST GERT AT ISHT T ST FATST TS TR0 /FTSAT 6 ATALAATT/ATAA, FTATAT ST
T THTL AT

=

“

g o

ST. 39 FEAT 0l U II@LUMCHE AT JAT TF THIA FHIAT (ol HEATT AT SITUAT
H. FHIS & dfad THgl § ST Gt 6 aer & forg gameeft 9oamd = F:3AT

ST, At HEl °§ HaTead Al Sl Garadl Ta i & (o1 qerfors ud faciia S9ree e aq
TR T T TSATRT/ETSAL % 1 G T 70T FAT|

Z. deura Y TRt ff =redr &1 ufdasd #39 % o ue siFares ared a9y @
3. 3 Torer Seume | 9HaT 7 qad_ <7 & O sraedE a6 AT AT AT FA HLAT

eI I foreaT e At T a7 aies ® Ry of t Sa9Te  Oed F oT sraeTs qwe U
STafATerea & A1 U BIel 3aTs A1 o weT, 59 =aar a9z (3t T(e)' gl Sruam 39 forar
HET AT HAT H THAT FHE (STel Thie) T 2 qHhaT 2, ¥ UH 79z (Fhie) Tiaefier &
TAT Faaaefte Tl a2 Aafia &9 & [eqor 337 987a1 998 (et Tie) 9T Jiaaad a9
AL % h GHATT ] TEIT HA|

T 3¢ (AEAT FEATT AAAT TAF THhle, [N, Th 1, ThA, BTATAE, [EqhIA AT FagT § F:7 T

FH UF GdeT<® &l 'OHaT g (STl THEE) & &9 | fi1d F3d g ATHT HT| THAT gq (Saer
THEHEY) & &9 § ATHT Gagmes TRE § G87dT & Tdis & 9 H HF H4T S GHT TT97 6% 6
THAT o q9% | T2 THAT §q (ST THEey) At T § g0 Aa9Y 65 g WA
FTIHA IT T o e & T v e afgat & =9 § 719 F091 i< Bt ofF 7aar
o H #hl GAAT {8471 3T & <

THTT AL g TeAH a9 SITa<T AT AT o 3 T SAqAT TATATEAT T T TI-ATH TTdaaT
TRTIT 2T, 3HT Tg Tfdeaa 3g forer g it JaHree IT Iqetsy Frs SATusfT| Tiaee & grat
e FHATRAT T STAaiferhiT gv=ar, e seforr o F grar fi giverse 22, == At F
qgd ITE FOTRTac /SIS, Sfi¥ It aaaTe fRofa arteer grm
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6. THAT EIATS:

1.

2.

3.

T IF AT AT U FHAT goaaied SITUd UF AT T ST AT 6 HEALT Tl
Fora T fs ForeT AgTiaeme it 99ar geaare ol wrEer #1defe 951 g, ar 39 &ids &
Raareat F o geag FRreateammes ft aaar geadrsa gas gril

THAT geaaTed el ot UH Raama & o gas il ST el 929 1a § Safed =edr & H10 g6
H2

T G=AT I ATAT TR AR FAT &, T AGATT T TAAT & AT Zaemea it Ig=r =T
TET TR

7. GHAT & HqET & U
37 AT Heome aear & "ad gq Metted 39T Hrn

.

39 TreaT FeaTe I gRTed FO7 o6 Ta9r 1 T3 TAA R0 o GHT THT ZTT TAT THT Hh1T 887
TE FHAT U FTIO-T5 T H2 (6 I AT Rl a8 < T Ta91d & el ot &9 § Fiera T2t
gl

=< AfH=HT va 98ar geudred it SAHERT 37 (AT HEAT AT qaErse () 9 THEdr § Iuase
FITE ST

TAE qeATE HF F URH H @, g\ g9 At wEedre 9 gearE ared, g9,
ATTTAH/HLeAT, TR, FHATL, ST TTHA, [ AT TF S5 AT el A ITH Fqarred
T, S st wrdwy @ fRear grft, arfs Raamet F &= auar 9gm F sl 9% =41 £
ST & Y 24 A= & a1 § SIRrEhar 9T it 57 96| 9% AT T AT 3g e geam &
ddHTZE I IqASY sh{TAT STTUATI

39 et Feam 7 gt w01 & grEmet, waret, Hedfow qEt av et s Jeaforr sgedt
% TorT g St =39, AT AT e s, Foder o7 -aaearaget 2

AT &1 AT 3 6 fory, Ig Frer dear 9RE § Iugh Sl 9% T THEdr § Tafda war
T FTHATATT, FTAFH AT AT |

3 Tt FEAT T, HHRTT FIEAT A FHATAT o TLHY g SATIET 4 GLIHeTararst il qara
ST AT AZTHAT TTH 0|

39 forear Heume Fwar & dad a9 F o TS g qHg-awy a7 St Atee Rer-fAaet, s9
3 ToreaT STl H AATorE- T w9 dfa aHgt (TaEs i) F O a6 seHy Ya w7 &
TerT-fAer, arfs &t aRp F:3T)

et oft sSrewma f7 =ear & TfEq a7 Targ, 9Tg 98 S, G0 95T T FHAT f F41 7 af, UHT

HEATAl T FTdaad Fed & o0 TreATed T SITUs, 3 GEAmal T Sqere fohu ST 9% 390!
TEATT HTETd TET STTUA, TAT v AT AT ICHET & [A6g ATA9TF LT T&TT ol ST

8. FETa it AT & ATH | T

.

Fre ot fifea =afe Rt fT Sawme it "Jear £ g1 Aaared 9o 17, fofed &7 #, a1 g9+
ATEL 3 o AT Kl SHA AR < GhdT gl TTET SATh il Tgo1 T e ST a2 a1
TET ST
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g, Hf2d =T & I =TT il GaAT THAT geqdTed 92 & &1 faawed st T geqdTe 9% YT =T,
T3 T\ guAT &€ TSt & @ FIs AHAT a9dT g, qr gared e Tt i i 7
& ST

T, FqHqr FiETT, T g1 9T g U, A FRare w3 % o 24 w5 F Jiay S w0 gwar
T AT 7 To(rET 6 et o A=l a7 aqare § a0 et =T FT & dgd Tod (el
afafa 1 ot A F7 adt g, 7l sadht v g & v 1 s a9l g sgaw & & Ffaemr s
AT g; AT AT A7 FA F Tl F AGET 39 AT g1 SH 9T AwATS 0l ST Araeds®
g, AT ag Afafa aga 7 & grHer it = § Q)

q. qHAT AT aorETd 15 FwF fREEt F Aae =T Sfqesy §2 0 F W A T w0 qHar
Tfata &1 widaed it vF aia fifza safxe & 97 a=it ot

T, FHAT AT T STTGET T g 9%, SEATF FT TE 3¢ (06T Feqm & i & aqa 7 #14 fGaei
& AT N AT FRATE & FAM AT, e g @f F aga FE A aqar g, ar o
STERTIAT T AT Grod AT STTUAT|

. AT GEATH & THE & (%G s fAwraq &f St 2, T T0aT AT 6l 55 i Teqeqdr TH Aq97
T % FHAAF FIAT 0l SATUIAT, S qHAT AT T Tiddad HEAT 6 THE & STl IFaL Tierehrs
7 o fi STushh

9. srfi=T:

(1) AT AT FT TTddad & SEqse AT 39 TTdaad &I ST & [ & 30 &1 & Hae A
qHe AAA FT THaT gl AHaTd bl AdA it qaare gaamses aq & &0 uF o777

F737 (FF-T0) A #7 ahar gl

(2) It T g o9 #7771 (FATa-Te) &1 3F e "o gy A 9o F sraE AT
ST

(3) FTRITH T fa=Tad SIaT AN (FT=A1 6t FerTaat &1 Hamon) A, 2023, S¥ J9-997 7
Terrterd, & srqare 30 AT it safer & e srdier &1 Moaer w3 & forg at s=me wam

10. fAvTT:

(1) TNt == fafaTst % 3zt & arie & it T2 swrfa it aetar & fore uw ARt d= wrfaa
i gereh forw 3 ToverT Heerrt & s AT, 3 FOrerT Heerrt o qiEsy T @ At anfe ated
T ThTET | Ut ST % LT 9, To(Te 3¢ 12767 SeATH1 &l = A FAT % S2¢q7 Hl 9T
T 6 (1T IUTT I il FATE < T g, AT Ig AT FEATT TIATL H1F H0|

(2) TSTET Ue T T TRt 8T 7 Mo wetT, s a9rieed samaETts TRual e TR

TAT AWTH THTS o TTATATEr BT AT 3 AT % FATGAT 6l @@ Hl A 3¢ forer
TEITHT | WEWTH o Hal T2 o A= S ft a7 SEeht THATH & qTee qHATOAT| qiafd i a9 § 77
H HF I FE 9% g

(3) T 3 T TEATT AU T TAHL Fg F FARLT & G699 § UF qT0F T(daad qHier &
TS T a9 A<l q1g % dd aF A E=Ted A AN, aied Jari=s ATad s
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g (3H) STraT ArFAET(A), Fatera T F 37 fover A srerat Meenery qun "9y Reattere
T TEIT H

11. FTATAT T FLA h qIROTH;

Tz #1237 Forear weam =9 fafaawt & Rt off STaeme &1 e Jet F3ar g, 7 ATTRT STAITAA T F
FT ST o o0 U ST AT ToT RO TTE AR T 5T S0 AT FIT SATATAT 7 FIAT 905 2l
STaT g, a7 37 forer e w2 Mot wrars () £ st
(F) TEOHET TISATSAT § 0T o F Ff=rq /a7 S|
(@) IuTter/fRUY s =T & af=ra AT stroem
(1) T U g Tt (SNETUe) 37 ST TeAH § FIEFH HATord Hd o a7 o)
(=) T srferfaar 1956 Fit &meT 2(F) 3% 1241 & dgd Tt s 37 fover seamEt £ g 7 ger oo
ST
I FreAT HEIT U UL | F UF AT U § 2 HLaATs il A0
THE SATATad, AN T o0 0 Qi 3 S, ST 7T SULFT GSTcHE HIaTs S FY 9l g, STl
o I JTHe T TR % STTE g

iAo seft, ==
[T 111/4/37T./619/2025-26]

UNIVERSITY GRANTS COMMISSION
NOTIFICATION
New Delhi, the 13th January, 2026
University Grants Commission (Promotion of Equity in Higher Education Institutions) Regulations, 2026
(UIN:1/2026)
F. No. 1-7/2011(SCT).— PREAMBLE:

Whereas the University Grants Commission (UGC) is mandated to coordinate and determine the standards of
higher education in universities;

And whereas the National Education Policy 2020 recognises ‘full equity and inclusion’ as the cornerstone of
all educational decisions to ensure that all students are able to thrive in the education system;

And whereas the University Grants Commission is determined to eradicate discrimination on the basis of
religion, race, caste, gender, place of birth, or against persons with disabilities in Higher Education Institutions.

And whereas the University Grants Commission intends to promote equity in Higher Education Institutions.

Now, therefore, in supersession of the University Grants Commission (Promotion of Equity in Higher
Educational Institutions) Regulations, 2012, and in exercise of the powers conferred by clause (j) of Section 12 read
with clause (g) of sub-section (1) of Section 26 of the University Grants Commission Act,1956, the University Grants
Commission hereby makes the following Regulations, namely: —
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1. Short title, application, and commencement:

(a) These regulations shall be called the University Grants Commission (Promotion of Equity in Higher Education

Institutions) Regulations, 2026 (UIN:1/2026).

(b) They shall apply to all the higher education institutions in India.

(c) They shall come into force from the date of their publication in the Official Gazette.

2. Objective:

To eradicate discrimination only on the basis of religion, race, gender, place of birth, caste, or disability,
particularly against the members of scheduled castes and scheduled tribes, socially and educationally backward classes,
economically weaker sections, persons with disabilities, or any of them, and to promote full equity and inclusion amongst
the stakeholders in higher education institutions.

3. Definitions:

(1) Inthese regulations, unless the context otherwise requires-

(@)
(b)

©

(d)

©)

®

(8)
(h)
(@)
@
(k)
M

(m)

(n)

“Act” means the University Grants Commission Act, 1956 (3 of 1956);

“Aggrieved Person” means a person who has any complaint in the matters relating to or connected with the
grievances under these regulations;

“Caste-based discrimination’” means discrimination only on the basis of caste or tribe against the members of
the scheduled castes, scheduled tribes, and other backward classes;

“Commission” means the University Grants Commission established under the University Grants
Commission Act, 1956;

“Discrimination” means any unfair, differential, or biased treatment or any such act against any
stakeholder, whether explicit or implicit, on the grounds only of religion, race, caste, gender, place of birth,
disability, or any of them. It also includes any distinction, exclusion, limitation, or preference which has
the purpose or effect of nullifying or impairing equality of treatment in education and, in particular, of
imposing conditions on any stakeholder or group of stakeholders which are incompatible with human
dignity.

“Equity” means a level playing field for all stakeholders with respect to the entitlement and opportunity
for the enjoyment of all legitimate rights.

“Equity Committee” means the Committee constituted by the head of the higher education institution.
“Equity Helpline”” means a helpline established and operated by an HEI,

“Equal Opportunity Centre” means the centre established under these Regulations by an HEI;

“Faculty Members” means teachers who are working for the HEI;

“Gender” means and includes male, female, and third gender;

“Grievance” means and includes complaint(s) made by an aggrieved person in respect of
discrimination under these regulations;

“Head of the Institution”” means the Vice-Chancellor in case of a university or a Deemed to be university,
the Principal or the Director or such other designation as the executive head of the institution or the college
is referred;

“Higher Education Institutions (HEIs)” means a university within the meaning of clause (f) of

section 2, a college within the meaning of clause (b) of sub-section (1) of section 12 A, and an
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(@)

institution deemed to be a university, declared under section 3 of the University Grants Commission
Act, 1956;

(0) “Ombudsperson” means the Ombudsperson appointed under the University Grants Commission
(Redressal of Grievances of Students) Regulations, 2023, as amended from time to time;

(p) “Staff” means the persons, other than faculty members, who are working for the HEI;

(@) “Stakeholders” means students, faculty members, staff, and members of the managing committee,
including the Head of the HEI;

(r)  “Student” means a person enrolled, or seeking admission to be enrolled, in any HEI through any mode,
i.e., Formal, Open and Distance Learning (ODL), or Online;

(s) “University” means a university established or incorporated by or under a Central Act, a Provincial Act,
or a State Act and includes any such institution as may, in consultation with the University concerned, be

recognized by the Commission in accordance with the regulations made in this behalf under the Act;

Words and expressions used and not defined herein but defined in the Act or in the General Clauses Act, 1897,
shall have the meanings as respectively assigned to them in the Act or in the General Clauses Act, 1897, as the
case may be.

4. Duty to promote equity:

(1) Every HEI shall-

(a) have a duty to eradicate discrimination;

(b) have a duty to promote equity among stakeholders;

(c) take appropriate protective and preventive measures to eliminate discrimination against stakeholders
and safeguard the interests of the stakeholders without any prejudice to their caste, creed, religion,

language, ethnicity, gender, or disability.

(2) No HEI shall permit or condone any form of discrimination.

(3) It shall be the duty of the Head of the Institution to see that these regulations are duly observed, and he shall

have all powers necessary for that purpose.

5. Equal Opportunity Centre:

(D

@)

©)

Every HEI shall establish an Equal Opportunity Centre to oversee the effective implementation of policies and
programmes for disadvantaged groups; to provide guidance and counselling regarding academic, financial,
social, and other matters; and to enhance the diversity within the campus.

Provided that if a college does not have at least five faculty members to establish the Equal Opportunity Centre,
the functions of the Equal Opportunity Centre of the college shall be performed by the Equal Opportunity Centre
of the university to which the college is affiliated.

The Centre shall establish coordination with civil society, local media, police, district administration, non-
government organizations working in the field, faculty members, staff, and parents to realise the objective of
these regulations.

The Equal Opportunity Centre shall coordinate with the District Legal Services Authority and the State Legal
Services Authority concerned to achieve the objectives of these regulations in general and to provide legal aid

in deserving cases.
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“4)

)

(6)

(7

®)
)

The Executive Council or the Governing Body or the Management Committee of the Higher Education
Institution, as the case may be, shall nominate a regular professor or a senior faculty member who has an innate
interest in the welfare of disadvantaged social groups as Coordinator of the centre.

The Equal Opportunity Centre shall have an Equity Committee constituted by the Head of the Institution to

manage the functioning of the Centre and to enquire into discrimination complaints.

The composition of the Equity Committee shall be the following:

i. The Head of the Institution shall be the ex-officio Chairperson
ii. Three Professors/Senior Faculty Members of the HEI, as Members
iii. One Staff Member, other than a teacher, of the HEI, as a Member
iv. Two representatives from civil society having relevant experience, as Members
v. Two student representatives, to be nominated based on academic merit/excellence in
sports/performance in co-curricular activities, as Special Invitees.
vi. The Coordinator of the Equal Opportunity Centre shall act as the ex-officio Member Secretary

The Committee must have representation of Other Backward Classes, Persons with Disabilities, Scheduled
Castes, Scheduled Tribes, and women.

The term of the members shall be for two years, and the term of the special invitees shall be one year.

The Committee shall meet at least twice in a year, and the quorum for the meeting, including the Chairperson,
but excluding the special invitee, shall be four. The committee, in its bi-annual meetings, shall review the action
taken on the matters received in the previous 6 months, including the matters referred by it to other committees,

constituted under any other regulations of the UGC or under any other law for the time being in force.

(10) The Equal Opportunity Centre shall have the following functions:

(a) To ensure equity and equal opportunity to the community at large in the HEI and to bring social inclusion.

(b) To promote equity among the students, teaching, and non-teaching staff and, at the same time, eliminate the
perception of discrimination.

(¢) To create a socially congenial atmosphere for academic interaction and for the growth of healthy
interpersonal relationships among students coming from various social backgrounds.

(d) To make efforts to sensitize stakeholders regarding social inclusion.

(e) To help individuals or a group of students belonging to the disadvantaged section of society.

(f) To protect an aggrieved person, who has reported any incident of discrimination, against retaliation.

(g) To disseminate the information related to schemes and programmes for the welfare of the socially
disadvantaged section, as well as notifications/memoranda, office orders of the Government and the UGC,
or other related agencies/organizations issued from time to time.

(h) To prepare and disseminate an illustrative list of acts that shall be construed as discrimination.

(1) To prepare inclusive procedures for the admission of students belonging to the disadvantaged groups of
society.

(j) To establish coordination with the Government and other agencies/organizations to mobilize academic and
financial resources to provide assistance to students belonging to disadvantaged groups.

(k) To maintain an online portal for reporting any incident of discrimination.

() To perform such other functions as may be deemed necessary for the promotion of equity in the HEI.

(11) Every HEI shall also constitute a smaller body to be known as ‘Equity Squads’ with such representation as is

considered necessary for maintaining vigil and preventing any discrimination on the campus. The HEI may

constitute the Equity Squads in the required numbers, and such squads will remain mobile and visit the
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6.

vulnerable spots frequently. The Equity Squads shall submit their reports to the Coordinator of the Equal
Opportunity Centre.

(12) Every HEI shall designate at least one stakeholder in each of its units, departments, faculties, schools, hostels,

libraries, or facilities to act as an ‘Equity Ambassador.” The stakeholders designated as Equity Ambassadors
shall act as torchbearers of equity on the campus and shall remain in touch with the Coordinator of the Equal
Opportunity Centre. The Equity Ambassador shall act as a nodal officer for implementing the programme or
activities planned by the Equal Opportunity Centre in their units and shall also report any equity violation without
delay.

(13) The Equal Opportunity Centre shall publish a bi-annual report of its activities by the end of January and July

every year, and the report shall be made available on the website of the HEI. The report shall include
demographic composition of students and staff, dropout rates of the students for the previous academic year,

grievances/complaints received under these regulations, and their current status.

Equity Helpline:

(D

@)

A3)

Every HEI shall establish and operate an ‘Equity Helpline’ that will function round the clock.

Provided that if the equity helpline of a college is not functional for any reason, the equity helpline of the
affiliating university shall be accessible to the stakeholders of that college.

The Equity Helpline shall be accessible to any stakeholder in distress owing to any discrimination-related
incident.

Identity of stakeholder reporting and violation of equity shall be kept confidential if requested by the informant.

7. Measures for the Promotion of Equity:

HEISs shall take the following measures for the promotion of equity:-

(a) HEIs shall ensure that all students at the time of taking admission or renewal of admission and all faculty
members and staff furnish an undertaking to the effect that he/she shall promote equity and will not
indulge himself/herself in any form of discrimination.

(b) The regulations and the equity helpline shall also be prominently made available on HEI's website(s).

(c) Before the commencement of each academic session, the Head of the Institution shall convene and address a
meeting of various functionaries, such as hostel wardens, students, parents/ guardians, faculty, staff, district
administration, police, as a part of the orientation programme, to discuss the measures to promote equity
among stakeholders and also to create awareness about these regulations. A video of the meeting will be made
available on the HEI website.

(d) HEIs shall ensure that any selection, segregation, or allocation for the purpose of hostels, classrooms,
mentorship groups, or any other academic purposes is transparent, fair, and non-discriminatory.

(e) To promote equity, HEIs shall prominently display posters at appropriate places on the campus and organize
workshops, events, etc.

(f) HEISs shall engage or seek the assistance of professional councellors for the counselling of students, faculty
members, and staff.

(g) HEISs shall implement various guidelines issued from time to time by the UGC to promote equity, such as
Guidelines to Provide Equitable Opportunity for the Socio-Economically Disadvantaged Groups (SEDGs)
in the HEISs, etc.
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(h)

Any student, faculty member, or staff, whether victims or witnesses to any incident of discrimination, shall be
encouraged to report such occurrences, and their identity shall be protected if requested by the informant, and

they shall be provided with necessary protection against retaliation or victimisation.

8. The procedure in case of an incident of discrimination:

a)

b)

©)

d)

9. Appeal:

An aggrieved person may report any incident of discrimination on an online portal, in writing, or by
sending an email to the Coordinator of the Equal Opportunity Centre. The identity of the aggrieved person
shall be kept confidential if requested.

The aggrieved person shall also have the option of reporting the incident to the Equity Helpline. The
information received on the helpline shall be forwarded to the police authorities concerned if, prima facie,
a case under the penal laws is made out.

The Equity Committee, upon receipt of such information, shall meet within 24 hours to take appropriate
action. The Equity Committee may also refer the matter to a committee constituted under any other
Regulations of the UGC or under any other law for the time being in force, if it is of the opinion that the
matter can be better dealt with by that committee; or it is required to be dealt with by that committee in
accordance with the provisions of regulations or law; or that committee is already seized of the matter.
The Equity Committee shall thereafter submit its report to the Head of the Institution within 15 working
days. A copy of the Equity Committee's report shall also be sent to the aggrieved person.

Upon receipt of the report from the Equity Committee, the Head of the Institution shall initiate further
action as per the rules of the HEI within 7 working days. However, if a case under the penal laws is made
out, police authorities shall be informed forthwith.

In the event any complaint is made against the Head of the Institution, the meeting of the Equity Committee
shall be chaired by the Coordinator of the EOC, and the report of the Equity Committee shall be forwarded
to the next higher authority of the Head of the Institution.

(1) A person aggrieved by the report of the Equity Committee may prefer an appeal before the Ombudsperson
within 30 days from the date of receipt of such report. The ombudsperson may appoint an amicus curiae to
facilitate the hearing of an appeal.

(2) An amicus curiae appointed by the Ombudsperson shall be paid a reasonable fee by the HEL

(3) The Ombudsperson shall make all efforts to dispose of the appeal within a period of 30 days as per the
University Grants Commission (Redressal of Grievances of Students) Regulations, 2023, as amended from
time to time.

10. Monitoring:

(1) The UGC shall establish a monitoring mechanism to review the progress made in achieving the objectives
of these regulations and devise mechanisms for it, including calling for information from HEISs, visiting the
campuses of HEIs, etc. Based on such a review, the UGC may advise the HEIs to take measures to achieve
the objectives of these regulations, and the HEIs shall act accordingly.

(2) The UGC shall constitute a national-level monitoring committee having representatives of statutory
professional councils and commissions and of civil society. The Committee shall oversee the implementation
of these regulations and shall also look into the issues of discrimination and suggest means of its prevention
in HEIs. The Committee shall meet at least twice a year.
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(3) Every HEI shall submit an annual report on the functioning of its Equal Opportunity Centre to the UGC,
statutory professional council(s) or commission(s) concerned, Higher Education Department or Directorate
of the State concerned, and to the affiliating university by the end of January every year for review.

11. Consequences of non-compliance:

If any HEI does not comply with any provisions of these regulations, the Commission shall constitute an enquiry
committee to look into the non-compliance. If the non-compliance is established by the enquiry committee set up
by the Commission, the HEI shall be:—

(a) Debarred from participating in UGC schemes.
(b) Debarred from offering degree programmes.
(c) Debarred from offering ODL and online mode programmes.

(d) Removed from the list of HEIs maintained under Sections 2(f) and 12B of the UGC Act 1956.

The HEI shall be subjected to one or more of the above actions.

Further, UGC may take additional punitive actions as per the decision of the Commission on case-to-case basis.

MANISH JOSHI, Secy.
[ADVT.-111/4/Exty./619/2025-26]
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